


| 
NEWS 
black: i~@ws wsereo Sa 


Week of March 16, 1981 2hod 


IN THIS ISSUE: New 


PRESIDENT'S ECONOMIC PROGRAM WILL BRING JOBS, Vira 
REAL WAGE GAINS, SECRETARY DONOVAN SAYS 


DONOVAN RESPONDS TO CHURCH 


ON BLACK LUNG PROGRAM Jels 
Dis: 
BLACK UNEMPLOYMENT UNCHANGED & 
OVER MONTH, BLS REPORTS wry 
enn 
BLACK EMPLOYEES HONORED oe 
AT LABOR DEPARTMENT AWARDS CEREMONY : 
BLACK YOUTH VISIT U.S. LABOR Regi 
DEPARTMENT FOR ‘CAREER DAY’ 
Alab 
PROGRAM MODEL FOR BATTERED WOMEN Flor 
DESCRIBED IN PUBLICATION Geor 
Miss 
APPEALS COURT UPHOLDS DISABLED a 
VET'S REEMPLOYMENT RIGHTS a 
Kent 
EARNINGS OF WORKERS AND THEIR FAMILIES: ‘ 
FOURTH QUARTER OF 1980 
Regi 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR bit 
Indi 
Mich 
Minn 


iio 








| 
NEWS 
black: i~@ws wsereo Sa 


Week of March 16, 1981 2hod 


IN THIS ISSUE: New 


PRESIDENT'S ECONOMIC PROGRAM WILL BRING JOBS, Vira 
REAL WAGE GAINS, SECRETARY DONOVAN SAYS 


DONOVAN RESPONDS TO CHURCH 


ON BLACK LUNG PROGRAM Jels 
Dis: 
BLACK UNEMPLOYMENT UNCHANGED & 
OVER MONTH, BLS REPORTS wry 
enn 
BLACK EMPLOYEES HONORED oe 
AT LABOR DEPARTMENT AWARDS CEREMONY : 
BLACK YOUTH VISIT U.S. LABOR Regi 
DEPARTMENT FOR ‘CAREER DAY’ 
Alab 
PROGRAM MODEL FOR BATTERED WOMEN Flor 
DESCRIBED IN PUBLICATION Geor 
Miss 
APPEALS COURT UPHOLDS DISABLED a 
VET'S REEMPLOYMENT RIGHTS a 
Kent 
EARNINGS OF WORKERS AND THEIR FAMILIES: ‘ 
FOURTH QUARTER OF 1980 
Regi 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR bit 
Indi 
Mich 
Minn 


iio 





REGIONAL INFORMATION OFFICES 





Department of Labor operates through 10 regional offices located in major 
“ities across the country If you want a local angle on a news o» feature story provided 
through this service--or have a direct news ‘nquiry--you may contact one of .the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


The U.S 





Public Information Directors and the states in their regions 
Recior { .. John M. Chavez Region VI- -Les Gaddie 
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Room 2460 Room 1468 
Jel aware 3535 Market St. Colorado Federal Bldg. 
District of Philadelphia, Pa. 19104 Montana 1961 Stout St. 
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Pennsylvania Utah 
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West Virginia 
Region IV......... Frances Ridgway Region IK............ Joe 8. Kirkbride 
Roum 317 Room 11201 
Alavama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, Ga. 30309 California 450 Golden Gate Ave. 
Georgia 104-BBT-4495 Hawa ii San Francisco, Calif. 94102 
Mississippi Nevada - - 
Nerth Carolina 
South Carolina 
Tennessee 
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Week of March 16, 1981 


PRESIDENT'S ECONOMIC PROGRAM WILL BRING JOBS, 
REAL WAGE GAINS, SECRETARY DONOVAN SAYS 


WASHINGTON--President Reagan's revitalization program 
will stimulate economic growth and create “the jobs and 
real wage gains for which the American worker has hungered," 
Secretary of Labor Raymond J. Donovan told members of 
Congress. 

In testimony before the Joint Economic Committee, 
Secretary Donovan said the President's program is designed 
to: 

-- “Break the inflationary psychology that pervades 
the economy" by curbing increases in the growth of federal 
expenditures. 

~- "Revitalize the industrial base of the economy 
and thereby stimulate growth." 

The President's tax reduction proposal will allow 
"new investment in capital goods which American workers 
must have in order to work efficiently and to meet the 
challenge of foreign competition,” Donovan added. 

The President's tax policy, Donovan told the committe, 
“complements the Administration's budget reform proposals.” 
“These tax policies," Donovan said, “are further 

reinforced by the program of regulatory reform aimed at 
reducing or eliminating unnecessary regulations which only 
add to the costs of production, thereby constraining the 


economy's ability to grow." 


-more- 





BLACK NEWS DIGEST - 3/16/81 
PRESIDENT'S PROGRAM - P.2 


Donovan said Labor Department spending will be cut 
by $2 billion during the current 1981 fiscal year, and by 
$7.8 billion in fiscal 1982, as part of the President's 
program. 

“I am not unaware,” he said, “that these actions will 
require dislocation and hardships for some individuals. 

We can only assure the committee that in achieving the 
expenditure reductions, the greatest care was taken to 
insure that the truly needy would not be hurt." 

Under the Trade Adjustment Assistance Program, Donovan 
told the committee, the Administration plans to require 
workers to exhaust unemployment benefits before receiving 
adjustment assistance, saving the federal government 
$1.1 billion in fiscal 1982 alonge. 

Other Labor Department budget reductions, Donovan 
said, would: 

--Tighten eligibility requirements for black lung 
benefits and increase the tax paid by employers to restore 
the Black Lung Disability Trust Fund to fiscal soundness. 

--Save $0.5 billion this year by eliminating public 
service employment under the Comprehensive Employment and 
Training Act (CETA) program and “return CETA to its 
original purpose of improving the employability of 
low-income structurally unemployed persons by providing 
skills that are marketable in the private sector of the 


economy." 


-more- 
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Donovan said subsidized public-sector employment under 
CETA has not helped most of the participants find 
private-sector jobs. 

Finally, Donovan said, the Administration will propose 
changes in the federal employee workers’ compensation 
program which would: 

-- Remove incentives for filing questionable claims. 

-- Eliminate disincentives for insured workers to 
return to work when medically able to do so. 

-- End inequities in compensation rates which, Donovan 
said, now allow some higher-paid workers to receive more 
take-home pay on disability than they earned while working. 

Donovan said the Administration is examining other 
Labor Department programs to determine whether to propose 
changes in them. 

He said the Labor Department is reviewing its regulations 
under the President's regulatory reform program to determine 
whether each regulation is necessary and “the least costly 
alternative for implementing a particular law." 

"I believe that close consultation with labor and 


management will improve the regulatory process," Donovan 
told the committee. “With respect to occupational safety 
and health, for example, our ultimate goal will not be 
regulation, but rather finding the best way to achieve 


worker safety and health." 


-more- 
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Secretary Donovan said that President Reagan's 
program “reflects in a most fundamental way the mission 
of the Department of Labor to protect and promote the 
interests of American workers." 

“If we do not assure a healthy economy with reduced 
inflation, we will have failed our mandate despite the 
department's programs," Donovan said. “A healthy economy 
generating private job opportunities along with reduced 
inflation represents the cornerstone of the department's 


mandate." 








Week of March 16, 1981 


DONOVAN RESPONDS TO CHURCH 
ON BLACK LUNG PROGRAM 


WASHINGTON -- Secretary of Labor Raymond J. Donovan has assured the 


nation's coal miners that the Reagan Administration will do nothing to 


deprive Black Lung victims of the benefits due them. 


"We believe in the need for this program," Donovan said in a 
letter to United Mine Workers' president, Sam W. Church, Jr. " and 
we believe that those who are disabled from this disease should receive 
benefits." 

In his letter, which was sent in reply to a March 2 telegram 
from Church to President Reagan, Donovan explained the reasons for 
the Black Lung program changes the Administration is considering. 
He said it was his desire to work with the union and industry “to 
make the program work better to benefit the miners." He suggested 
that Church meet with him to discuss “our mutual concerns.” 

Donovan pointed out that the Administration would make no pro- 
posals that would deny benefits to a miner disabled by Black Lung. 

Donovan said a major aim of the Administration was to make the 
Plan financially solvent by increasing the coal tax paid by mine 
operators and to take action to discourage wholesale challenges by 
mine operators to Labor Department findings in favor of miners. 

The Secretary said there were also plans to tighten up on the 
administration of the program to assure that only those miners who 
are actually the victims of Black Lung would qualify for benefits. 

A copy of Secretary Donovan's letter to Church is attached along 


with a brief fact sheet on the current Black Lung Program. 


-more- 
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U.S. DEPARTMENT OF LABOR 


SECRETARY OF LABOR 
WASHINGTON. OC 


March 6, 1981 


Mr. Sam W. Church, Jr. 
President 

United Mine Workers of America 
900 15th Street, N.W. 
Washington, D.C. 20005 


Dear Mr. Church: 


The President has asked me to respond to your telegram 
of March 2, 1981, about the Black Lung program. 


I am truly concerned, as is the President, over the plight 
of the victims of Black Lung. We believe in the need for 
this program, and we believe those who are disabled from 
this disease should receive benefits. 


The Administration is not going to propose anything that 
would deprive any miner who is disabled by Black Lung 
from qualifying for benefits. 


We do need to make the program financially solvent. It 
is one billion dollars in debt today and will be $1.5 
billion in the red by the end of this fiscal year at 
today's rates of income and outgo. Within a decade, it 
will be $7 billion in the red if changes are not made 
now. 


Among several contemplated changes, we are considering 
recommending an increase in the tax to support the benefits 
program. I am sure you can agree that this step is 
necessary if we are to assure the solvency of the program. 
We are also exploring ways to prevent exploitation of the 
law by some mine operators who find extended litigation 
financially beneficial. 


-more- 
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I am also sure you will agree that, just as mine 

operators should be prevented from taking advantage of 

the program, claimants who do not actually have Black 

Lung should not receive benefits. In order to expedite 

the payment of benefits to the large backlog of miners 
seeking aid whose medical histories were scanty, the law 
was changed a few years ago to eliminate the need for 

proof that an individual has Black Lung before benefits 
could be paid. Most miners with a long history of respira- 
tory ailments are now receiving benefits. Medical technology 
has advanced to the point where it is easier to establish 
whether an individual has the disease. More importantly, 
much work has been done to improve the conditions in the 
mines in order to reduce the incidence of Black Lung in 

the future. Efforts in recent years to expedite processing 
of claims are being continued and, moreover, we are explor- 
ing ways to further increase those efforts. 


It is our desire to work with the union and industry to 
make the program work better to benefit the miners. We 
all have an interest in making this program effective. 
I would like to meet with you to discuss our mutual 
concerns. Please have someone on your staff contact 

my secretary, Ms. Minor, so that we can arrange a 
convenient time for a meeting. 


Sincerely, 


Signed Raymond J. Donovan 


Secretary of Labor 


-more- 
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Me‘ical treatment coverage was included. Claims were adjudicated 


\ 


ie 


FACT SHEET ON BLACK LUNG PROGRAM 


THis BLACK LUNG PROGRAM OVERVIEW 
In November 1968, a coal mine explosion and fire killing 78 miners 
in Farmington, W.Va., focused national attention on the working 
conditions in coal mines. Congressional hearings the following 
year on reform of coal mine safety laws examined the problems of 
coal workers’ pneumoconiosis, or, black lung disease. Coverage 

of the disease under State workers’ compensation laws had been 
sparse. 


The Federal Coal Mine Health and Safety Act became law on 

December 30, 1969. The Act was the first law at any governmental 
level to provide benefits exclusively to victims of a single 
occupational disease. The Act provided benefits to coal miners 
totally disabled by pneumoconiosis - commonly called “black lung” -- 
and to dependents of miners who had died from the disease or were 
totally disabled from it at death. The Act was amended in 1972 

and 1977 to make more miners and their survivors eligible for 
program benefits. 


NATURE OF THE DISEASE 


Black lung is caused by accumulation of tiny coal dust particles 
in the lung(s). The disease is progressive and latent; its 
symptoms may not appear until many years after a miner's last 
exposure to coal dust. In simple pneumoconiosis, ability of 

the lungs to transfer oxygen to the blood may be reduced. Compli- 
cated pneumoconiosis (advanced stage of the disease) involves 
massive scarring and degeneration of lung tissue. In the compli- 
cated stage, the disease may severely limit physical capacities 

and can be fatal. 


THE 1969 ACT 


The 1969 Act was administered by the Social Security Adminis- 
tration. The law covered only underground miners. There was no 
acversary concept, and benefits were paid from general revenues by 
the Government. Monthly benefits for total disability were 
provided. There was no coverage for medical treatment costs. 
Ec=veen December 31, 1969 and December 31, 1973, there were 
around 500,000 claims filed and approximately 67% of those 

cl:iums were approved for benefits,including those approved by SSA under 
th: 3972 amendments. 

Gi 1972 AMENDMENTS 





197° Amendments introduced the adversary process which required 
sponsible Opciator to pay if identified and found liable. 


ra 


x perminent medical standards promulgated by the Social Security 
nistration. The Department ct Labor assumed responsibility 


-more- 
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for the adjudication of new claims filed on or after July 1, 1973 
(January 1, 1974 for survivor claims). This amendment added a 

15 year rebuttable presumption of total disability due to 
pneumoconiosis when the miner has a totally disabling respiratory 
or pulmonary impairment. Coverage was expanded to include surface 
miners. Between July 1, 1973 and March 1, 1978, there were over 
125,000 claims filed and approximately 5% of those claims were 
approved for benefits. 


THE 1977 AMENDMENTS 


The 1977 Amendments provided for a review of pending or denied 
claims which had been filed under the 1969 or 1972 Acts. These 
amendments made a number of changes in the evidentiary and 
eligibility requirements to remove restrictive provisions in the 
old law which prevented a large number of claimants from receiving 
benefits. The statute of limitations for filing claims was ex- 
tended for living miners and removed for survivors. Eligibility 
requirements for benefits were liberalized. As a result of a 

new rebuttable presumption, the survivors of a deceased coal miner, 
who died before March 1, 1978 and had at least 25 years of coal 
mine employment before June 30, 1971, generally became entitled 

to black lung benefits. 


With the addition of the "25 year" presumption, the Act now 

contained five presumptions -- one irrebuttable and four rebuttable -- 
which are used in determining a miner's eligibility for black lung 
benefits. Basically, such presumptions serve to shift the burden 

of proof from the miner, making it easier to satisfy eligibility 
criteria. 


The amendments also required the acceptance of an interpretation 

of a miner's chest X-ray by a claimant's physician as evidence of 
pneumoconiosis, without rereading by experts, providing the X-ray 
satisfied (4) four basic criteria, and expanded the use of affidavits 
as evidence in establishing total disability or death due to 
pneumoconiosis. Chart 1 summarizes the status of claims processed 

or being processed under the 1977 amendments 


THE BLACK LUNG DISABILITY TRUST FUND 





The 1977 Revenue Act made a number of changes in the assignment 

of liability for. black lung benefits with a basic purpose of 
assigning financing of payment of black lung benefits to individual 
operators or other employers if thcir bility can be 
established. The Act created a gove nistered trust fund 
to pay benefits where the cligible € Oal-mining employ- 
ment occurred prior to January 1, 1970, ses where no 
responsible mine operator can be tound fund is finarced 

by a tax on coal sold by producers at a > eGual to 50 cents per 
‘ents per ton for coal 


ton for coal from underground mines an 
from surface mines, so long as the tax does not exceed 2 percent 
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of the sale price. It was intended that the producer taxes be 
adequate to cover the program's outlays for medical, disability, 
and death benefits, as well as the costs of administration. The 
Treasury is authorized to make loans to the trust fund (repayable 
with interest) to maintain the solvency of the fund. It was 
anticipated, however, that the provision for repayable advances 
was to cover start-up funding and not intended to cover long-term 
deficiencies in revenues. Chart 2 summarizes the status of the 
fund through FY 1980. Revenues assessed at the current rate have 


proven insufficient and the fund is confronted with a steadily 
rising deficit. 


CLEANER MINES 


Since the passage of the 1969 Federal Coal Mine Health and Safety 
Act a good deal of progress has been made toward reducing the 
concentration of coal dust in mines, thus protecting miners from 
contracting black lung. In 1973 the. average dust concentration 
in underground mines was 1.9 miligrams per cubic meter of air. 

By last year, this level had been reduced by over 47 pertent to 


1.1 mg/m3, considerably below the maximum concentration of 2.0 mg /M3 
the law permits. 


-more- 
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BLACK LUNG DISABILITY TRUST FUND 


SUMMARY FY 1978 - Fy 1980 


($ IN MILLIONS) 


TOTAL TOTAL ADVANCES CUMULATIVE 
EXPENDITURES REVENUES NEEDED DEBT 


$112.7 93.8 18.9 -18.9 
$623.0 -419.7 


$813.8 -955.5 


1/ $643,000 carried into FY 1980. 


2/ $260,000 carried into FY 1981. 


DOL/ESA/OWCP 
March 5, 1981 
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CLAIMS STATUS REPORT AS OF 12/31/80 


RECEIVED APPROVED DENIALS MEDICAL BENEFITS ONLY 


298,4402/ 113,505 145,833 109,464 


CLAIMS FOR MONTHLY BENEFITS IN ACTIVE PAY STATUS AS OF 12/31/80 


TRUST FUND 77,545 


RESPONSIBLE OPERATOR 3,305 


TOTAL 80,850 


1/ Medical Benefits Only Not Included. 
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BLACK LUNG PRIMARY BENEFICIARIES 


(Receive Own Check) 


Total Type of Claim 
52,922 Miner 
244 Wife 
26,818 Widows 
24 Divorced Wife 
649 Children (Disabled and 
Students 18-23) 
12 Other Dependents” 
181 Lawyer (as trustee or executor) 
80,850 





* Includes Mother, Father, Sister, Brother 


-more- 
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Monthly Benefits for Ten Most Active States 


December 1980 


Black lung beneficiaries live in every state in the linion and in 
a number of foreign countries. The ten states with the largest 
number of beneficiaries are: 


State Number in Active Payment Status (12/80 
Alabama 113 2892 3005 
Illinois 70 4503 4573 
Indiana 18 2474 2492 
Kentucky 379 6583 6962 
Ohio 166 8012 8178 
Pennsylvania 630 21270 21900 
Virginia 347 4034 4381 
West Virginia 1304 11435 12739 
Tennessee 41 1691 1732 
Michigan 2 1554 1556 
Total These 10 States: 3070 64448 67518 
TOTAL ALL STATES 3305 77545 80850 


Percent (Z) 10 States 
of TOTAL 93% 83% 84% 








Week of March 16, 1981 
BLACK UNEMPLOYMENT UNCHANGED 
OVER MONTH, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers was 13.1 percent 
in February, about unchanged from January, the U.S. Department of Labor's Bureau of 
Labor Statistics (BLS) reported. 

In February, the unemployment rate for black adult men was 10.8 percent, for 
black adult women, the rate was 11.9 percent. For black youths of both sexes, the 
rate was 35.4 percent. 

The unemployment rate for white workers was 6.6 percent. The rate among adult 
white men was 5.4, for adult white women, 5.7 percent, and for white youths of 
both sexes, 17.4 percent. 

The bureau reported that the nation's overall unemployment rate was 7.3 percent 
in February. It had been 7.4 percent the prior 2 months. 

Total employment--as measured by the monthly survey of households--edged up in 
February to 97.9 million. 

Unemployment 

The Nation's unemployment rate was 7.3 percent in February, and the number of 
unemployed workers was 7.8 million; both measures were about unchanged over the 
month. 

Likewise, unemployment rates for most major worker groups in February were about 
the same as in January: Adult men (6.0 percent), adult women (6.5 percent), teenagers 
(19.3 percent), whites (6.6 percent), Hispanics (12.0 percent), and black and other 
workers (13.1 percent). Jobless rates for all of these worker groups were substantially 


above their year-earlier levels. 


-more- 
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The number of persons who had been unemployed for 15 weeks or more dropped in February and 
the median duration of unemployment declined from 7.4 to 6.9 weeks, still well above the level 
of a year ago. 

The number of unemployed persons on layoff or permanently separated from their jobs (job 


losers), which had been declining between June and January, was unchanged in February at 3.9 


million. The other unemployment categories--job leavers and labor force entrants--have shown no 
consistent trend since June. 
Total Employment and the Labor Force 

Total employment rose by 230,000 over the month and, at 97.9 million, exceeded the 1980 peak 
which occurred in this series last February. Adult women accounted for virtually all of the 
over-the-month increase, and their February employment total was 835,000 above last February’s 
level. In contrast, employment of adult men and teenagers was below the year-earlier level, by 
270,000 and 450,000, respectively. 

The civilian labor force was little changed over the month at 105.7 million. Over the past 
year, the labor force has grown by 1.6 million, a slower pace than in recent vears. Most of the 
over-the-year increase occurred among adult women, whose labor force participation rate reached 
an all-time high of 51.9 percent in February. The labor force increase for adult men was 
emaller than their population growth over the past 12 months; their participation rate continued 
its long-term decline and was 78.7 percent in February. 

Industry Payroll Employment 

Nonfarm payroll employment was unchanged in February, at 91.5 million, following 6 
consecutive monthly advances. An employment gain in wholesale and retail trade was offset by a 
decrease in the number of construction jobs. The number of payroll jobs was 365,000 above the 
February 1980 employment peak. 

Construction employment dropped by 110,000 over the month. This decline followed several 


months of job gains. At 4.5 million, construction jobs were still 140,000 short of last 


February’s level. 


~more- 
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Manufacturing employment remained unchanged at 20.4 million in February. The number of 
factory jobs was still well below pre-recession levels. 

Employment rose by 110,000 in wholesale and retail trade. Elsewhere in the 
service-producing sector, there was a small job increase in finance, insurance, and real estate, 
while Federal Government employment declined over the month. 

Hours of Work 

The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
fell 0.3 hour in February to 35.2 hours. Adverse weather conditions in the Midwest and the 
Southeast were apparently a major factor in this decline. The manufacturing workweek decreased 
0.6 hour during February to 39.8 hours, offsetting gains of the past two months. Factory 
overtime declined by 0.2 hour to 2.9 hours in February. 

The sharp reduction in the workweek coupled with the stable employment level led to a 
decline in the index of aggregate weekly hours of production or nonsupervisory workers on 
private nonfarm payrolls. The index decreased 0.7 percent in February to 125.7 (1967=100) 
following steady increases since July. 


Hourly and Weekly Earnings 


Average hourly earnings of production or nonsupervisory workers on private nonfarm payrolls 
rose 0.1 percent in February (seasonaily adjusted). Average weekly earnings fell 0.7 percent as 
a result of the decrease in hours. Before adjustment for seasonality, average hourly earnings 
rose by one cent over the month and 58 cents over the year. Average weekly earnings were 
$245.70, down 35 cents in February, but up $18.95 from a year earlier. 

The Hourly Earnings Index 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
the effects of changes in the proportion of workers in high-wage and low-wage industries-~-was 
265.6 (1967=100) in February, 0.5 percent higher than in January. The Index was 9.5 percent 
above February a year ago. In dollars of constant purchasing power, the Index decreased 1.7 


percent during the 12=-month period ended in January. 
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Week of March 16, 1981 
BLACK EMPLOYEES HONORED 
AT LABOR DEPARTMENT AWARDS CEREMONY 

WASHINGTON -- Several blacks were honored during the awards ceremony marking 
the 68th anniversary of the U.S. Department of Labor. 

Among blacks present to receive awards presented by Secretary of Labor 
Raymond J. Donovan and Assistant Secretary Alfred M. Zuck were: 

James /.. McCall, Sarah Bell Perry, Mureese J. DeLoach, Robert D. Parker, 
Rachel M. Scesco, Mary P. Wilson, B. Preston Lucas and Janice Tyler all of the 
Washington, D.C. area, and John S. Truesdell of New York. All received the Distinguished 
Career Service Award “in recognition of career service marked by sustained high 
quality and efficiency." 

Distinguished Achievement Awards went to Jannie B. Emery, Amelia W. Green, 
Doris D. Wooten, Shirin Herndon, Edna M. Brown, and Carl J. Lowe. 

In addition, a number of blacks were recipients of group awards. 

The awards represented employees from various department agencies and included 
career civil servants in all levels. 

The observance featured presentations to employees in the Washington, D.C. 
area. Similar ceremonies will be held at the 10 regional offices across the 
country. 

In remarks paying tribute to the employees being honored, Secretary of Labor 
Donovan called for cooperation in the “revitalization and reindustrialization of 
America." 

Calling the unemployment rates of minorities "a particularly tragic situation 
that we must solve," Donovan said: “It is critically important that we provide 
opportunities for the chronically unemployed to get on the first rung of the 


economic ladder in the private enterprise sector." 


-more- 
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The new secretary said the United States faces great challenges in the years 
ahead. 

"This is an administration of hope, not of despair. We are blessed with an 
abundance of resources, both human and material, which we have yet to tap. We can, 
and we will, surmount our present difficulties, and you and I will play an 
important role in this revitalization and reindustrialization of America," Donovan 
declared. 

The department's responsibility to protect the fundamental rights of American 
workers has not changed, Donovan added. “We intend to safeguard those fundamental 
rights." 

While expressing his interest in results, Donovan added that "We have to bring 
compassion to our task, but we also have to bring common sense. We know that 
government cannot continue on the path it has been travelling." 

Donovan said that a fundamental tenet of the new direction is the recognition 
that "all the goals we have for improving the lives of American workers are 


dependent upon the revitalization of the American economy...." 


Week of March 16, 1981 
BLACK YOUTH VISIT U.S. LABOR 
DEPARTMENT FOR ‘CAREER DAY' 

WASHINGTON -- Thirty students from Woodson Junior High School here visited 
the U.S. Department of Labor's print shop and other offices to get a first-hand 
look at the wide choice of careers available in the operation of a federal agency. 

During a 2-hour tour of the department's Division of Reproduction Services, 
employees explained operations of their particular office and also discussed 
skills needed for their jobs. 

Students not interested in college were encouraged to consider vocational 
training to qualify them for jobs in the skilled trades. 

Labor Department employees also shared with the youths some of their personal 
experiences in the careers as well as possibilities of jobs in related fields. 

The day-long "Career Day" tour also included a visit to the computer center 
and various offices and worksites which are involved in the operation and 
administration of a federal government complex. They also visited the Day Care 
Center. 

The visit was coordinated by the department's Office of Equal Employment 
Opportunity, headed by Mrs. Velma M. Strode, in connection with the department's 
observance of Black History Month. 

Strode said the visit was particularly significant since this year's theme 
for black history month was "Role Model for Youth.” 

The department's EEO Office and the Labor Department chapter of Blacks in 
Government coordinated a series of events throughout the month which included 
films, musical presentations, audio-visual presentations, guest speakers, exhibits 
and an arts and craft display highlighting the contributions to this country 


by black Americans. 
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PROGRAM MODEL FOR BATTERED WOMEN 
DESCRIBED IN PUBLICATION 





WASHINGTON -- A program designed to meet the special employment-related needs 
for battered women is described in a publication issued by the U.S. Department of 
Labor's Women's Bureau. 

"CASA: New Directions--A Program Model for Battered Women" outlines the 
structure and operation of a CETA-funded program in Hagerstown, Md. It details 
how the project, developed by Citizens Assisting and Sheltering the Abused (CASA), 
aids those who seek help in finding emergency shelter, acquiring job skills, and 
becoming fully employed. 

Other services offered by the program are counseling, child care, and job 
readiness workshops which teach the women techniques of finding a job, obtaining 
and using credit, and assertiveness. 

The program model is intended to assist prime sponsors, program managers, and 
others in addressing comprehensively the needs of the abused spouse. 

Single copies only of “CASA: New Directions" are available free from the 
Women's Bureau, U.S. Department of Labor, Washington, D.C. 20210. A self-addressed 
mailing label will expedite handling of requests. It is for sale at $2.25 from 
the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 


20402. 
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APPEALS COURT UPHOLDS DISABLED 
VET'S REEMPLOYMENT RIGHTS 


ATLANTA--An appellate court has for the first time upheld the 
right of a disabled veteran to reinstatement in a job comparable 
to the one to which he would have been entitled if he hadn't 


incurred a service-related injury. 


Tne ruling, issued by the Court of Appeals for the Fifth Circuit in 
Atlanta, upheld a lower court decision wnichn found that William G. Hembree was 
not reemployed in a comparable job by his employer, Georgia Power Company, and 
ordered his reinstatement with “like seniority, status, and pay." The 
appellate court also upheld the lower court's award of $13,000 in back pay to 
Hembree, a resident of Atlanta. 

However, the a,pellate court reversed the lower court's conclusion that 
because Georgia Power had acted in good faith in trying to place Hembree in 
another job it did not nave to pay pre-judgment interest on the back pay 
award. Appellate Court Judge Prank M. Johnson, Jr. ruled that good faith 
efforts were not tne issue and, since Hembree clearly was deprived of his 
reemployment rignts, he was entitled to tne interest. 

The original suit was filed on Hempree's benalf in November 1977 by the 


U. S. Department of Lapor and the Justice Department. 
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Hembree left a job as a repair snop helper at Georgia Power in Atlanta 
to enter military service in October 1972. While on active duty he lost the 
sight of one eye when a shell exploded. He was honorably discharged in April 
1975. He returned to Georgia Power and was given a job as a clerk in the 
general repair shop. 

Under the veterans’ reemployment law, when Hembree returned to Georgia 
Power he would have been entitled to a job as an apprentice electrician, had 
he still been able to perform it. In its December 4, 1979 decision, the U. S. 
District Court in Atlanta said that if Hembree's loss of sight made him 
unsuitable for an electrician's job, he was entitled to a comparable 
position. The clerk's job was ruled not comparable. 

Te veterans' reemployment rights law is administered by the Office of 
Veterans’ Reemployment Rights, a division of the Labor Department's 


Labor-Management Services Administration. 
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EARNINGS OF WORKERS AND THEIR FAMILIES: 


FOURTY QUARTER OF 1980 


WASHINGTON -- Wage and salary earnings failed to -keep pace with the increase 
in consumer prices in the year ended with the fourth quarter of 1980, according to 
household survey data released by the U.S. Department of Labor's 8ureau of Labor 
Statistics. 

Median weekly earnings of individuals employed full time in wage and salary 
jobs rose 9.5 percent, from $253 to $277. For families, however, the median wage 
and salary earnings increased cnly 6.8 percent, from $388 to $415, because some 
workers lost their jobs and others were cut back to part-time work. 

Over the same period, consumer prices--as measured by the Consumer Price 


Index for Urban Wage Earners and Clerical Workers (CPI-W)--increased 12.6 percent. 


Families 

Reflecting the effects of the economic slowdown, the number of married-couple families with 
two or more earners dropped by about 600,000 from the fourth quarter of 1979 to the fourth quarter 
of 1980. Most of this dec.ine occurred among families in which both the husband and 
the wife had previously been working. Despite the decline in number, multi-earner families still 
accounted for more than half of all married-couple families with earners. As might be expected, 


their median earnings ($552) were substantially higher than those of one-earner families ($320). 


Weekly earnings of black and Hispanic families with the same number of earners were about equal, 


but considerably below the levels for white families. For example, among multi-earner families, 


earnir.gs averaged $559 for whites, $480 for blacks, and $466 for Hispanics 


-more- 
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The number of married-couple families in which there were unemployed members as well as wage 
and salary workers increased by about 580,000 over the year, reaching nearly 3 million in the 
fourth quarter of 1980. Average earnings of these families in the fourth quarter 
of 1980 were $321, about the same as the earnings for comparable families with unemployment in 
the fourth quarter of 1979. However, because of rising price levels, their real earnings fell. 
As is generally the case, families where the husband was unemployed and others vere working had 
lower median weekly earnings ($167) than families where the unemployed person was the wife or 


some other member. In such cases, the earnings were $313 and $470, respectively. 


Individual workers 

Real earnings (current-dollar earnings adjusted by the CPI-W to obtain constant dollars) 
of individuals who worked full time fell 2.7 percent in the year ended with the fourth quarter 
of 1980. about the same as the 3.0 percent decline for the year ended with the third 
quarter. These declines were slightly slower than those reported for the years ended with the 
first and second quarters (4.3 and 5.9 percent, respectively) and reflected primarily smaller 
rises in consumer prices over the second half of the year. 

In current dollars, men 25 years of age and older earned $359 per week, on the average, for 
full-time wage and salary jobs in the fourth quarter of 1980, compared with $221 for younger men. 
This represented year-to-year increases of 8.1 percent for the older group and 4.6 percent for 
the under 25 group. The decline in the number of full-time wage and salary workers also was 
greater for men under 25 than for older men (9 versus 1 percent). 

Weekly earnings of women employed full time in wage and salary jobs increased more rapidly 
than for men (9.9 versus 8.0 percent), but women continued to earn substantially less than sen 
($211 versus $335). Age was a less important factor in earnings--both as to level and rate of 
increase--for. women than for men. The number of women in full-time wage and salary jobs was about 


the same as a year earlier. 
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Managers and administrators, with median usual weekly earnings of $390, were the highest 
paid workers, followed by professional and technical workers ($358) and craft workers ($340). 


Employees in farm and service jobs received the lowest weekly wages--$178 and $185, respectively, 


Earnings of part-time workers (in current dollars) were 7.5 percent higher than a year 


earlier. Their employment had increased by 3.0 percent, in contrast to the 1.5 percent decline 


in full-time wage and salary employment - 


These data are from a quarterly series that relates workers’ earnings to the families in 


which they live. 


### 
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Median weekly wage and salary earnings of families by type of family, number of earners, 
and race and Hispanic origin, quarterly averages 


(Not seasonally adjusted) 











Number of families EAE Pedi an week preargiens - 
paands) = Percent changer over 

Type of family and number of wage and ! the year in 
salary earners 1980 1980 


Iv Iv 





Current T Canstant 


dollars } dollers 





WHITE 
Total families with earners 35,464 35,247 
Married-couple families... 30,257 29,909 
One earner... eeceees 12,926 13,134 
Husband . eeeses ee 10,887 10,810 
Wife ee . eee ecccccecs 1,535 1,772 


Two OF more @arners.......cceccccceces 17,331 16,775 
Husband and wife... . 2... ccecnens 14,708 14,261 


Families maintained by women........... 3,928 4,056 


oN Ge NGOS e & 


Families maintained by me eevesce 279 1,282 
BLACK 
Total families with earners. 
Married-couple familie 
One earner. 
Husband 
Wife. 


Two or more earners. 
Husband and wi fe. 
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Families maintained by women 
Families maintained by men. 
HISPANIC 
Total families with earners . 2,143 


Married-couple families. sae 1,782 


One earner eee TITTTT 848 
Husband..... . . 738 
Wife ess . . ee 70 


Two or more earners..... oe cesece 934 
Husband and wife.... oes eosee 780 


Families maintained by women............ 252 


Families maintained by men..... soe 109 


_———EE 





14 Median not shown where base is less than 100,000. 
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PRODUCER PRICE INDEXES--FEBRUARY 1981 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.8 percent 
after seasonal adjustment from January to February, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 

The February rise followed a 0.9 percent advance in January and a 0.5 percent 
increase in December. Prices for intermediate materials rose 0.4 percent, far less 
than in either of the 2 preceding months. Crude material prices climbed 2.9 percent, 
after dropping both December and January. 

Among finished goods, prices for finished energy goods advanced 3.6 percent, 
the fourth consecutive large monthly increase. The consumer foods index declined 
0.6 percent, after showing no change in January and small increases in the last 
2 months of 1980. The indexes for capital equipment and for consumer goods other 
than foods and energy both rose about as much as in January. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 1.0 percent to 262.4 (1967=100). Over the year, the Finished Goods Price Index 
rose 19.4 percent. Consumer food prices were up 8.1: percent from February 1980 
to February 1981, the finished energy goods index climbed 22.3 percent, prices for 
finished consumer goods other than food and energy increased 7.9 percent, and 
capital equipment prices advanced 11.2 percent. The Producer Price Index for 
intermediate goods rose 9.5 percent over the year, and crude material prices 


moved up 12.4 percent. 
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